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LIST OF ACCRONYMS
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NQF National Qualification Framework of Namibia
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SAICA South African Institute of Chartered Accountants of Namibia

SAQA South African Qualification Authority
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INTRODUCTION

Background

Higher education in Namibia is governed by the Higher Education Act (Act 26 of 2003) and the
Namibia Qualifications Authority Act (Act 29 of 1996). The Higher Education Act (2003) gives
the National Council for Higher Education (NCHE) its mandate to operate at a national level and
to, among other things, promote: the establishment of a coordinated higher education system,;
access for students to higher education institutions and quality assurance in higher education.

The Namibia Qualifications Authority Act (1996) mandates the Namibia Qualifications Authority
(NQA) to administer the National Qualifications Framework (NQF) — a system that provides up-
to-date information about all relevant and legal qualifications in Namibia. The NQF spans all
certification ranging from those awards offered at school to those offered at higher education
institutions.

The mandate and approach of NCHE to quality assurance is laid out in the Quality Assurance
System for Higher Education in Namibia (December 2009). The System further stipulates that
NCHE will perform its accreditation duties with due recognition of the responsibilities of other
stakeholders. For professional programmes, the requirements of other statutory bodies, regulating
such professions must also be met before the programme can be offered.

The Institute of Chartered Accounts of Namibia (ICAN) is a professional accounting organisation
in Namibia established by the Public Accountants and Auditors Act, Act 51 of 1951 (as amended
by Act No. 10 of 1994: Public Accountants’ and Auditors’ Amendment Act, 1994) has as objects,
inter alia, to co-operate with those education institutions which provide education and training
for persons wishing to qualify as Chartered Accountants, to prescribe the education and training
assessment requirements to be obtained by any person wishing to become a Chartered
Accountant and to prescribe the degrees, diplomas, and other qualifications to be obtained by any
person wishing to become a Chartered Accountant.

Against the above background, NCHE and ICAN have entered into a Memorandum of
Understanding to, among others, implement joint academic programme accreditation. This
manual present consolidated accreditation criteria that integrate the ICAN and the Quality
Assurance System for Higher Education in Namibia with an aim to provide guidance on how to
implement joint academic programme accreditation. The Southern African Institute of Chartered
Accountants (SAICA) criteria have been used to benchmark the Namibian criteria taking into
account Namibian legislative requirements.

The Integrated Accreditation Criteria

The integrated accreditation criteria are sub-divided into institutional, internal quality assurance;
and academic criteria. The educational provider will prepare documentation according to
institutional, combined and academic criteria and the sub parts should be included in separate
files.
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The accreditation criteria are designed to assist educational providers to identify their existing
quality policies and processes and benchmark them against international and local criteria. It
builds capacity to formalise these processes, identify weaknesses and gaps and rectify these to
develop a comprehensive and functioning Quality Management System for each accredited
education programme provided by the institution.

These accreditation criteria are applicable to all academic programmes offered by public and
private higher education providers. The providers may offer the programme on a fulltime or
distance learning basis (referred to as the mode of delivery).

Criteria marked with an ‘*’ are only applicable to programmes offered through a distance
learning mode.

Accreditation of Programmes

Accreditation of programmes is performed by ICAN and NCHE with the assistance of
independent subject and quality assurance experts. Subcontracting of SAICA may be required
from time to time to assist with the accreditation process.

The following principles underpin accreditation of programmes:

- Accreditation is of specific programmes and not of the provider.

- The undergraduate and postgraduate programmes are separately accredited.

- Where only the undergraduate programme is accredited, programmes are required by ICAN
to have a formal articulation agreement with an accredited programme so that students can
transfer to such an accredited programme. There are separate accreditation criteria that apply
to those universities seeking accreditation for ONLY their undergraduate programme (refer
to comments at the beginning of each criteria as well as to criterion 9).

- It is also possible for ICAN to accredit a provider for only the CTA programme. There are
separate accreditation criteria that apply to those providers seeking accreditation for ONLY
their CTA programme (refer criterion 10).

- Bridging programmes are separately accredited.

- Where a programme is offered on more than one location [campus] the programme is
accredited as a whole [i.e. the programme is not separately accredited on each campus].

The accreditation criteria categories are as follows:

Accreditation Criteria \ Categories \ Page

Institutional Criteria

1. Legal requirements 1.1 Formal academic
environment

1.2 NCHE Compliance

1.3 NQA & DoE Compliance

1.4 NQF Compliance

1.5 NADEOSA Compliance

O O O o0 o0
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Accreditation Criteria Categories Page
2. Resources 2.1 Financial resources 10
2.2 Physical resources 11
2.3 Technological resources 13
3. The Accounting Department / 3.1 Administrative resources 15
School / Similar institution providing 3.2 Staff (human resources) 18
Higher Education Qualifications towards
the Chartered Accountant Designation
4.  Support 4.1 Academic support for 23
students 24
4.2 Administrative Services
Combined Criteria
5. Internal Quality Assurance 5.1 Internal quality Assurance \ 25
Academic Criteria
6. The Accounting Department 6.1 Management resources 27
7. The Educational Programme 7.1 Programme research, 30
design and development
7.2 Course content 32
7.3 Teaching and learning 34
methods 36
7.4 Programme co-ordination 37
7.5 Programme evaluation
8. Assessment 8.1 Assessment policies and 38
procedures
9. Student support 9.1 Entry requirements for 41
students 43
9.2 Retention and throughput
of students
10.  Transformation requirements 10.1 Students 45
towards equitable demographic targets 10.2 Staff 46
10.3 The programme 46
11. Articulation of students to an 11.1 Formal articulation 47
accredited CTA or equivalent agreement 48
programme 11.2 Pass rates in the CTA
programme
12.  Alignment of the CTA programme 12.1 Alignment with 49
to the undergraduate programme from undergraduate programme
which students are admitted
13. The Academic Trainee Programme 13.1 Variety of experience 50
13.3 Performance evaluations 50
13.3 Selection 50

# - only applicable to Higher Education Providers who have applied to be accepted to offer the

Academic Trainee Programme
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Assessment Scale
Judgement on the Quality of Themes/ Criteria

Individual Themes and Criteria’s will be measured by making use of the following assessment
scale:

1. Meets criteria In our opinion, the institution has substantially met the
indicators within the criteria

2. Needs In our opinion, the institution has partially met the

improvement indicators within the criteria but requires improvement

3. Does not comply | In our opinion, the institution did not comply with the
indicators specified within the criteria to an acceptable

degree
4. Insufficient Additional information to be provided before a rating can
information be made as insufficient information was provided

Accreditation Recommendation

Accreditation recommendation will be measured by making use of the following assessment
scale:

1. All themes are evaluated as good Accredited

Most themes are evaluated as good and the others | Accredited, with conditions
as satisfactory. No theme is evaluated as poor

3. One or more themes are evaluated as poor Not accredited

MONITORING CYCLE

During the first five year cycle of academic programme all providers will be required to respond
to all accreditation criteria in their self-evaluation reports.

APPLICATION FOR NEW ACCREDITATION

Applicants for new accreditation must respond to all accreditation criteria in their self-evaluation
report.

NOTE: At all times the person completing the self-evaluation report must bear in mind that
responses should relate to EACH programme that is being accredited. Responses to criteria
may apply to all programmes where this is appropriate. Separate responses should be provided
for each programme where circumstances of the programmes differ.
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Accredited Programmes

A list of SAICA and ICAN accredited programmes is provided in Appendix 2. The list assist
with the acknowledgement of the qualification at various Universities and to ensure the quality of
the programmes has been accredited by making use of the same accreditation criteria.
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No | Ref Description Self-evaluation evidence Monitoring Visit evidence
only insofar as it relates directly to the
programmes under review and to the
academic unit [accounting]
1.3 NQA compliance
SAQA The education provider should demonstrate its = Statement from registrar [signed] = Inspect evidence of a
DoE commitment to the principles of quality in = Statement to include: documented Quality
education by providing a documented Quality o Assurance that a detailed Quality Management System, duly
Management System Management System [QMS] is in place implemented, covering the
NQA and implemented and is regularly accreditation criteria
reviewed and updated = Inspect evidence of policy
o Assurance that provider complies with the relating to review and updating
PQM [public provider] of QMS and implementation
o Confirmation of registration status thereof
[private provider] = Inspect evidence of compliance
= QMS Policy and proof of implementation. with PQM [public provider
1.4 NQF compliance
NQF The education provider should confirm the status | = Statement from registrar [signed] = Confirm registration on the

of the relevant qualifications as registered with
the NQF

Statement to include:
o Confirmation of the status on NQF of
each relevant qualification

NQF on the NQA website

1.5 NADEOSA compliance *

k

NADEOSA

No equivalent in
Namibia

N/a for Namibia

The distance learning education provider must
meet the requirements and minimum criteria for
NADEOSA compliance

= Provide a copy of the NADEOSA certificate
indicating compliance
= Statement from registrar [signed]
Statement to include:
o The period for which the NADEOSA
certificate is valid
o The date on which the next review will
take place

= [nspect the original
NADEOSA certificate
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No Ref Description Self-evaluation evidence Monitoring Visit evidence
the department of accounting/academic
unit
2.1.2 | IRBA Std 8a Allocation of financial resources = Statement from head of academic unit e Discuss budget setting
The education provider must have a budget [HOD] procedures and attainment of

showing the allocation of financial resources

to:

=  staff requirements,

= staff development,

= design and development of course
material

= student support and

= research

Statement to include:

o Clear indication of the adequacy [or
otherwise] of financial resources in respect
of each element identified in this criterion

o Any other information pertinent to the
evaluation of the financial viability of the
department of accounting / academic unit

= Provide Comparison between Departmental

budget vs actual

budget vs. actual with HOD

e Discuss the sufficiency of the
departmental budget with
respect to the factors set out in
this criterion, with the HOD
and staff of the academic unit

2.2 Physical resources

2.2.1 | HEQC Lecture, tutorial and study venues = Statement from head of academic unit = Physical verification of a
Criterion 7 (i) Suitable and sufficient lecture and tutorial [HOD] sample of premises, selected
IRBA Std 8e venues must be available and appropriate to Statement to include: randomly

the mode of delivery. o An indication of the suitability and = Confirmation of the suitability
NCHE Criterion | Suitable and sufficient venues for adequacy [or otherwise] of lecture, and sufficiency of venues for
23 Physical examinations and tests must be available tutorial, test / examination and study their intended purpose
Resources venues
There must be proper planning, allocation and o Detail relating to unsuitable or
maintenance of venues inadequate venues
o Any other information pertinent to the
Sufficient study facilities depending on the evaluation of the suitability and
needs of students must be available adequacy of venues
= Statement from registrar [signed]
Statement to include:
o Assurance that institution complies
fully with Occupational Health and
Safety legislation for each venue
2.2.2 | IRBA Std 8b;se Staff facilities = Statement from head of academic unit = Physical verification of a
There must be adequate and sufficient venues [HOD] sample of facilities, selected
NCHE Criterion | and computer facilities for staff to work in, Statement to include: randomly
23 : Physical meet with students and to hold staff o An indication of the suitability and = Confirmation of the suitability
resources workshops adequacy [or otherwise] of venues and of the venue for its intended

computer facilities for staff
o Detail relating to unsuitable or
inadequate venues

purpose

11
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No Ref Description Self-evaluation evidence Monitoring Visit evidence
facilities] is addressed
o Any other information pertinent to the
evaluation of library facilities.
2.3 Technological resources
2.3.1 | HEQC Computer facilities — Students = Statement from head of academic unit = List of computer centres

Criterion 7 (ii)
IRBA Std 8d
NCHE Criterion

23 : Physical
resources

Students should have access to adequately
resourced computer facilities

Computer facilities should have up to date
hardware and software

Equipment and facilities are well managed and
maintained and secured against damage or
theft

Students are trained in the use of the computer
equipment

Students should have adequate access to the
internet

Monitoring of computer usage by students

Achievement of a satisfactory level of
computer literacy by students

[HOD]

Statement to include:

o The institution wide ratio of students to
computers [actual and targeted]

o An evaluation of the adequacy of access

to computers by students of the
academic unit. Any less than optimal
access should be detailed

o An evaluation of the adequacy of the
hardware available to students of the
academic unit. Any less than optimal
provision should be detailed

o An evaluation of the adequacy of the
software available to students of the
academic unit. Any less than optimal
provision should be detailed

o An evaluation of students’ access to the
internet

o Information on the assessment of
students’ computer literacy

o Information related to arrangements, if
any, for students to use their own
computers

o Procedures for the training of students
[computer literacy]

o Any other information pertinent to the
evaluation of the computer facilities

= Statement from IT Director [signed]

Statement to include:

o A description of the institutions
replacement policy for computer
hardware and software

o An evaluation of the implementation of
the policy for replacement of computer

available to students
= The number of personal
computers and/or laptops in
each centre
= The number of students
required to make use of these
facilities
= Software programmes and
versions installed on
computers
= The replacement strategy for
computer hardware and
software
= Physical verification of
computer centres
= Evaluate that computer
facilities are:
o Adequately resourced;
o  Computer facilities are
reasonably up to date
o Equipment and facilities
are well managed and
maintained against
damage and theft
=  Meet with a group of students
and confirm that they were
trained in the use of computer
equipment
= Meet with the IT Centre
administrator to confirm that
policies and procedures in
place for managing and
maintaining IT equipment are
adhered to

13
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INSTITUTIONAL CRITERIA

NCHE-ICAN Integrated Accreditation Manual

3. The Accounting Department / School / Academy / Similar institution providing Higher Education Qualifications towards the Chartered

Accountant Designation

The institution is properly and effectively managed and staffed. It also has effective administrative resources and services for providing information, managing the
programme information systems, dealing with a diverse student population and ensuring the integrity of processes leading to the qualification obtained through the

programme.
No _ Ref _ Description _ Self-evaluation evidence _ Monitoring Visit evidence

3.1 Administrative resources

3.1.1 | HEQC Vision, mission and objectives = Mission and vision statement of the education Review the public presentation

Criterion 1 (viii) | The educational provider should demonstrate a
and 5 (i) and 18 | clear sense of purpose and direction

(i)
Institutional vision, mission and national or
NCHE Criterion | regional needs

1L,2&4 The proposed programme’s intended learning
outcomes and goals are clearly formulated,
and are in line with the institution’s vision,
mission and general strategic direction.

The proposed programme’s intended learning
outcomes are linked to Namibia’s national
needs and goals (for example, as expressed in
the Education and Training Sector Improvement
Programme (ETSIP) within the context of
Vision 2030), and/or regional needs

Academic unit mission statement

The academic unit must have a clear and
published mission statement that is appropriate
to education for the chartered accountancy
profession with the primary objective to educate
the student at an advanced level in the theory
and practice of accounting and related
disciplines

The aims, objectives and goals of each
programme should be documented and have
emphasis on accounting education

institution [provider]
= Statement from head of academic unit [HOD]

Statement to include:

o A description of the goals and objectives
of the academic unit and each programme

o  An evaluation of the extent to which the
outcomes of the programmes meet the
needs of the labour market

of the mission statement and
other relevant public displays
regarding the purpose of the
provider

Confirm the consistency of the
goals and objectives of the
academic unit and each
programme with the
institutional strategic direction
and the goals of ICAN as they
relate to the education of
prospective Chartered
Accountants
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NCHE-ICAN Integrated Accreditation Manual

No _ Ref Description Self-evaluation evidence Monitoring Visit evidence
= Gender = Statement from the director of management management information
= Socio-Economic Status information systems [signed] systems
= Equity Statement to include:
= Nationality / Residency Status e  Assurance that there is access to an
= Home Language electronic database that can provide the
= Disabilities information identified in this criterion for
= Geographical Area every student
* Contact Details e Detail relating to information in this
® Special Learning Needs criterion which cannot be provided by the
= Formative Assessment Results MIS
=  Summative Assessment Results
= Academic status:
e Academically active
e Academically non-active
e Reasons for inactivity
3.1.4 | HEQC Integrity of certification o Statement from registrar = Discuss the certification
Criterion 8 (iii) Processes need to be in place to ensure the Statement to include: process with the registrar.
and 10 (iii) integrity of certification processes for = Assurance that policies and procedures Assess whether policies in
qualifications including: are in place which ensure the integrity all place are appropriate and are
No NAM = Processes for issuing certificates; aspects of certification being consistently applied
equivalent = Effective security measures to prevent
fraud, illegal issuing of certificates
3.1.5 | HEQC Distance learning administrative resources * | ®* Statement from registrar = Review the adequacy of the
* Criterion 4 (vii) | Sufficient administrative and technical staff are Statement to include: administrative resources
employed to handle the specialist task of o  Assurance that sufficient administrative through discussion with
No NAM registration, printing and dispatch of course and technical staff are employed for each relevant staff as well as
equivalent material, management of assignments and of the functions identified in this criterion selected students

recordkeeping for distance learning programmes

= Statement from head of academic unit [HOD]
Statement to include:
o  An evaluation of the adequacy of the
services referred to in this criterion
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NCHE-ICAN Integrated Accreditation Manual

No Ref Description Self-evaluation evidence Monitoring Visit evidence
ensure that academics are technically up to permanent posts so as to ensure
date with their disciplines. It is expected that continuity and stability
academics should be scholarly active and o A description of policy relating to
technically up to date within their own employment equity and an evaluation
disciplines and scholarly activity should of the application of this policy in the
therefore not only include formal research academic unit
outputs. The nature of scholarly activity is not | ®* Provide list of staff and date of employment.
prescribed as it is recognised that different
providers may place different emphases on
aspects of scholarship
NOTE: Transformation of the staff complement of the academic unit is addressed in criterion 10.2.1
3.2.2 | HEQC Criterion 4 (i), (ii) Sufficient number of suitably qualified staff | = Statement from the head of academic unit = Consider whether the

IRBA Std 7a

NCHE Criterion 21:
Number of staff

There must be sufficient numbers (critical
mass) of quality staff to support the objectives
of the academic programme and to meet other
responsibilities such as research, community
engagement and personal development

The staff: student ratio expressed in full time
equivalents is suitable for the nature of the
programme and number of enrolled students

The ratio of fulltime: part time staff should be
conducive to effective teaching, learning and
research

The ratio of permanent: contract staff should
be appropriate to ensure continuity and
stability

No programme should be critically dependent
on one individual. Future continuation of staff
must be assured

Staff turnover should be appropriate to ensure
continuity and stability.

Clear succession planning should be in place
to ensure continuity and stability within the

[HOD]

Statement to include:

o The number of students in each course
of the programme

o The number of staff allocated to each
course of the programme [use fractions
where staff teach on more than one
course and/or are part-time]

o  The number of academic staff who left
the employ of the academic unit [by
academic rank] during the year under
review

o The number of academic staff who
were appointed to the academic unit
[by academic rank] during the year
under review

o The number of vacant academic posts
[by academic rank] in the academic
unit at the end of the year under review
[31 December]

o The number of contract staff used for
non-teaching activities such as
marking, invigilation, etc.

o Plans in place to ensure the seamless
provision of the CTA [postgraduate]
programme in the event of
unavailability of staff allocated to this

ratio of students to staff
is adequate through
discussion with
management of the unit

= Consider whether there
are adequate permanent
staff employed to
ensure continuity and
stability of staff within
the department

= Confirm the application
of the succession
strategy with senior
staff
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NCHE-ICAN Integrated Accreditation Manual

No Ref Description Self-evaluation evidence Monitoring Visit evidence
3.2.5 | HEQC Staff development = Provide a copy of the staff development = Review evidence of staff
Criterion 3 (iii) and 4 (ii) There must be a written staff development policy and an example of a staff training and development
policy for academic and support staff which is development plan and that this is being
IRBA Std 7d, h adequately planned, funded and implemented | = Statement from head of academic unit properly monitored
[HOD] = Review a sample of
NCHE Criterion 22: Staff Staff must remain technically and Statement to include: teaching portfolios at
Development educationally up to date (currency of o A description of how each element of random
knowledge) this criterion is addressed = Discuss staff training
o An evaluation of staff development in with staff and
Staff should acquire knowledge and the unit with reference to each element management of the unit
experience in the development of learning of this criterion
materials, development of appropriate o Any other information pertinent to an
assessments and should have the ability to evaluation of staff development
apply diverse ideas, styles and approaches to = Provide schedule of staff and management
suit the target student group. training of the unit.
Staff should be given opportunities to
upgrade their teaching and learning methods
(i.e. using latest adult education philosophies)
Management must monitor staff development
taking place
Staff should have interaction with external
practicing professionals as part of professional
development
3.2.6 | IRBA Std 7g Staff evaluation = Provide the following: = Enquire from staff and

NCHE Criterion 14 (i) (ii):
Assessment of Staff

An effective and formally documented
performance management and appraisal
system must be in place for all staff

Staff must be evaluated on at least an annual
basis

Staff should be evaluated in the following
competence areas:

=  Assessment

= Teaching

= Research

o The staff performance management
policy, including details of how often
staff are reviewed

o Provide a copy of a staff performance
evaluation form

= Statement from head of academic unit

[HOD]

Statement to include:

o A description of staff performance
management policy if not provided
under separate cover [refer bullet 1
above]

management of the unit
whether staff
performance
management system is in
place and that it is
objective and that all
areas detailed in this
criterion are being
evaluated

21
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INSTITUTIONAL CRITERIA

4.

Support

NCHE-ICAN Integrated Accreditation Manual

_ The support includes the administrative support to students within the department and institution.

(i1), (iii), (iv), (v)
IRBA Std 6

NCHE Criterion 8:
Student enrolment

Academic development opportunities may be
offered at programme and institutional level.

Academic development is offered where
necessary and is responsive to the needs of
students and should include:

e academic development programmes;

e  bridging programmes; and

e financial support

In particular, where flexible entry requirements

bridging programmes and financial support
and how such additional support is managed
and evaluated
= Statement from head of academic unit [HOD]
Statement should include:
o Evaluation of academic development
initiatives and financial support

No Ref Description Self-evaluation evidence Monitoring Visit
evidence
4.1 Academic Support for students
4.1.1 | HEQC Administrative support = Provide a list of all support and = Observe the
Criterion 4 (vi) administrative staff listing their name, administrative and
Efficient academic support services will be position, highest qualification and key areas support services at the
IRBA Std 8e available to support the quality of academic of responsibility institution
outcomes and enhance student success in the = Statement from head of academic unit [HOD] | = Discuss the adequacy of
NCHE Criterion proposed programme. This includes Statement to include: support staff with
23: Support provision for — o Evaluation of the adequacy of support senior staff members
(i) academic support services to enhance the staff = Discuss the adequacy of
academic skills of students, where necessary. o Any other information pertinent to an student counselling
(i) student counselling services. A sufficient evaluation of administrative support services with students
number of tutors, counsellors, etc. should be = Counselling Policy, etc.
available to provide support to students, where
necessary.
Support services should be in place at an
administrative, secretarial and technical level
Relevant support staff should be adequately
qualified
4.1.2 | HEQC Criterion 11 | Academic development initiatives = Provide information on academic support, = Review academic

support information
distributed to students
and third parties and
assess the effectiveness
of such programmes

23
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QUALITY ASSURANCE CRITERIA

5.

Internal Quality Assurance

NCHE-ICAN Integrated Accreditation Manual

The education provider for an accredited CTA progamme must monitor the quality of the CTA programme through Internal Quality Assurance policies and

procedures of the institution and department.

No

| Ref

_ Description

_ Self-evaluation evidence

_ Monitoring Visit evidence

5 Internal Quality Assurance

5.1

HEQC
Criterion 1 (vii)

NCHE Criterion
26 & 27: Internal
quality assurance
system

Institutional

The institution has a formal policy and
associated procedures in place for the quality
assurance of programmes that actively involve
staff, students, and the professional field,
where applicable. Formal mechanisms exist for:
(1) the design and approval of programmes.
The proposed programme has been approved
by the relevant institutional structures.

(i) periodic programme reviews, the results of
which feed back into the programme for
improvement purposes,

and monitoring. The reviews are linked to user
surveys and impact studies, and include foreign
expertise.

Mechanisms are in place for the periodic review
of the institution’s quality assurance policies
for programmes, their implementation, and
feedback mechanisms

Quality control procedures - programme
There is a policy and process which ensures
that the programme is regularly evaluated and
re-designed when necessary.

This process ensures the programme is
continually and effectively re-designed,

delivered, evaluated and improved

Quality assurance procedures in respect of the

Institutional

= Quality Assurance Management Policy

= Curriculum Framework or Policy

= Procedures for design and approval of
programmes

= Sample of user surveys used

= Academic Workload Policy

= Institution Year Book

= Research Report Writing Guidelines, etc.

Programme

= Statement from head of the academic unit
[HOD]
Statement should include:
= Policies and processes for evaluation of the
programme
= A brief description of the most recent re-
design of the programme
=  An evaluation of the effectiveness of the
policy relating to programme evaluation
o Provide a copy of the most recent
programme review report

= Discuss process with HOD to
assess whether the policies are
properly implemented and
operating effectively

= Discuss the most recent
programme review report with
the HOD and staff of the
academic unit
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ACADEMIC CRITERIA

NCHE-ICAN Integrated Accreditation Manual

6. The Accounting Department / School / Academy / Similar institution providing Higher Education Qualifications towards the Chartered
Accountant Designation

Academic staff responsible for the programme is suitably qualified and have sufficient relevant experience and teaching competence and their assessment competence
and research profile are adequate for the nature and level of the programme.

No | Ref

_ Description

_ Self-evaluation evidence

_ Monitoring Visit evidence

6.1 Management resources

6.1.1 | NCHE Criterion
3: Subject/
discipline-
specific
requirements
and programme
level

The programme(s)

Subject- or discipline-specific requirements
and programme level

The proposed programme’s intended learning
outcomes —

(i) are comparable with subject- or
discipline-specific requirements that generally
apply nationally and internationally in the
same subject or discipline and/or professional
practice at the same level (for example, at the
level of a bachelor’s degree, undergraduate
diploma, etc.).

(i1) are aligned with recent developments in the
subject or discipline and/or professional practice
The need for the programme should be
researched, documented and in keeping with
professional, labour market, regional and
national strategies. The requirements of
professional bodies (ICAN) are taken into
account.

Programme outcomes would meet the needs of
the labour market if the programme was
accredited

Conscious efforts are made to get the
programme acknowledged in the workplace and
improvement plans are put in place where

Evidence for this element of criterion is
only required from providers applying for
new accreditation of a programme]s]
Statement from head of academic unit [HOD]
Statement to include:
o A description of the goals and objectives
of the academic unit and each programme
o  An evaluation of the extent to which the
outcomes of the programmes meet the
needs of the labour market

Inspect evidence of thorough
research which supports the need
for a new provider of the
programme (New applications
for accreditation only)
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NCHE-ICAN Integrated Accreditation Manual

No

Ref

Description

Self-evaluation evidence

Monitoring Visit evidence

accreditation factor.

This manual does not define academic
leadership as this is a matter which is best left to
academics in each of the accredited
programmes. There are fundamental
components of academic leadership which
should be present in all accredited
programmes. These include:

- Planning and articulation of the approach to
teaching, learning and assessment.

- Ensuring that academic staff are technically
competent and creating an environment which
promotes technical expertise and provides
opportunity to be technically up to date.

- Quality control of all aspects of the
discipline.

- Implementation of the Competency
Framework.

Mentoring of staff.

Benchmarking all aspects of the discipline.
Vertical co-ordination within the discipline.
- Horizontal co-ordination with other
disciplines.

- Research and scholarship in the discipline.

29
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NCHE-ICAN Integrated Accreditation Manual

No Ref Description Self-evaluation evidence Monitoring Visit
evidence
o Total number of students enrolled for the
programme by previously disadvantage
or advantage population group and
gender
7.1.2 | HEQC Transfer out of CA programme = Statement from head of the academic unit = Enquire as to the
Criterion 1 (v) Offer students the opportunity to transfer out of [HOD] successful move of any
the CA programme into cognate programmes Statement should include: students across
IRBA Std 6e [own or other provider] o Information relating to transfer programmes or to other
opportunities out of the CA programme institutions
NCHE Ctiterion 6, Arrangements for transferring into other o Information relating to students of the
9: Curriculum & programmes of the academic unit should be CA programme who do not gain
Programme clearly documented admission to the CTA [or equivalent]
Coordination o  An evaluation of the opportunities
Arrangements with other departments and/or available for students who do not
providers should be clearly documented complete the CA programme
successfully
7.1.3 | HEQC Programme is properly planned = Statement from head of the academic unit = Review courses [core
Criterion 1 (vi) Modules and courses within the programme are [HOD] and supportive] for
properly planned with regard to content, level, Statement should include: evidence of proper
NCHE Criterion 5: credits, outcomes and delivery o Information relating to how planning of planning
Intended learning modules and courses [both core and
outcomes and the supportive] takes place with regard to
curriculum content, level, outcomes and delivery
o  An evaluation of the effectiveness of
planning of modules and courses
7.1.4 | HEQC Requirements of the CA profession = Statement from head of the academic unit = Inspect information
Criterion 1 (ix) Promote students’ understanding of and [HOD] provided to students
preparation for the specific requirements of the Statement should include: relating to the
NCHE Criterion 4 (i) | Chartered Accountancy Profession o Information on how the Chartered Chartered Accounting
(i) & 6: Additional Accounting profession is promoted profession.
requirements for through the programme = Discuss with staff the
professional o  An evaluation of the effectiveness of the manner and
programmes promotion of the Chartered Accounting effectiveness of the
&Curriculum profession promotion of students’

= Information brochure given to students
relating to Chartered Accounting
profession.

understanding of the
Chartered Accounting
profession

= Establish from students
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No Ref Description Self-evaluation evidence Monitoring Visit
evidence
level. This is informed by the competency its educational purposes [programme as specific competencies
framework. a whole] and pervasive qualities
o  Information on the manner in which and skills
The specific competencies education breadth is achieved in the
There should be policies and procedures in programme. An evaluation of the
place to ensure the specific competencies and education breadth achieved in the
related knowledge reference lists are addressed programme. Any other information
in the courses of the programme pertinent to an evaluation of education
The pervasive qualities and skills breadth in the programme
There should be policies and procedures in o  Information relating to policies and
place to ensure that pervasive qualities and procedures which ensure that the
skills are addressed in the courses of the specific competencies in the
programme Competency Framework are addressed
in the syllabuses of courses of the
The particular pervasive qualities and skills programme. An evaluation of the extent
which are addressed in the academic to which the specific competencies are
programme, and the level of proficiency to be addressed in the syllabuses of course of
achieved are not prescribed however providers the programme
are expected to address all those qualities and o  Explain how each pervasive quality and
skills suitable for inclusion in the academic 32, skill is addressed in the academic
section 7.2.2] programme. If a pervasive quality or
skill is not addressed provide motivation
for its exclusion
o  Explain the level of proficiency
achieved for each pervasive quality and
skill. Indicate if it is expected that
particular pervasive qualities and skills
will be further developed in the training
programme
o  An evaluation of the extent to which
pervasive qualities and skills and the
level of proficiency achieved, are
addressed in the academic programme
= Provide policy and procedures relating to
adherence of Competency Framework
723 Coordination of course content between = Statement from head of academic unit [HOD] | = Subject specialists to
NCHE criteria 5: subjects Statement should include: review co-ordination of
Intended learning Providers may structure the curriculum in any o Information on the procedures to ensure course content for core
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NCHE-ICAN Integrated Accreditation Manual

No Ref Description Self-evaluation evidence Monitoring Visit
evidence
— (iv): Teaching and | courses but also the approach to teaching and employed including a description of the discussion with
learning learning. competency-based approach to teaching management, staff, and
and learning students of the unit
The academic unit has mechanisms to ensure o Information on the availability, timing
that teaching and learning methods cater for and duration of tutorials
learning needs of the student intake [refer o A description of how an appropriate
criterion 7.1.1] and are consistent with the balance and mix of different teaching
competency based approach required by ICAN. and learning methods is effected
o An evaluation of the teaching and
The teaching and learning methods employed learning methods employed in the unit
may be different depending on the mode of o Any other information pertinent to
delivery (full-time vs. distance learning). evaluation of this criterion
Tutorials as teaching methodology should be
available to students.
There is an appropriate balance and mix of
different teaching and learning methods for a
diverse group of students.
7.3.2 | HEQC Use of variety of appropriate teaching = Statements from head of academic unit = Review course

Criterion 12 (ii) and

(iii)
IRBA Std 4b

NCHE Criterion 7 (i)
(iii), 11: Teaching
and learning &
Postgraduate
programmes

methods, encouraging lifelong learning

The ability to be a life-long learner is vitally

important in the demanding context in which a

CA works. To this end educators are

encouraged to use a broad range of teaching

methods / formative assessment methods, which
develop the attitudes and skills required for life-
long learning, including the following:

e Case studies and other means to simulate
work situations. This will assist in, inter
alia, developing practical application,
research, problem solving and analytical
skills;

e Role playing;

e Discussion of readings and videos;

o  Group tasks, that will assist in, inter alia,
the development of team work and oral
communication skills;

[HOD]

Statements should include:

o Information on the development of-life-
long learning skills in the programme

o Examples of methods used to promote
the development of life-long learning
skills

o An evaluation of the effectiveness of
methods used to develop life-long
learning skills

o Information on the variety of teaching
and learning methods used

o An evaluation of the variety of teaching
and learning methods used (in relation to
the unique student profile)

o Any other information pertinent to the
evaluation of this criterion

= Provide course programmes with reference

programmes to evaluate
the development of life-
long learning skills
= Interview staff and
students with a view of
evaluating the emphasis
placed on acquisition of
life-long learning skills
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NCHE-ICAN Integrated Accreditation Manual

No Ref Description Self-evaluation evidence Monitoring Visit
evidence
7.4.1 | HEQC An academic is identified as programme Statement from head of the academic unit = Discuss the role of the

Criterion 10 (i)

NCHE Criterion 9:
Programme
Coordination

coordinator and operates within the framework

of an agreed upon mandate and defined

procedures and responsibilities. This includes

responsibility for:

=  Ensuring the academic coherence and
integrity of the programme;

= Co-ordination of logistical and other issues
(day to day delivery, quality management,
resources, budgets);

[HOD]

Statement should include:

o A full description of the role of the
programme coordinator. If this role is
played by more than one individual
provide detail of each individual’s role.

o Name(s) of programme coordinator(s)

o An evaluation of the effectiveness of
programme co-ordination in the
academic unit

o Any other information pertinent to an
evaluation of this criterion

programme coordinator
with the relevant person
Discuss the programme
coordinators
performance with the
person he/she reports to

7.5 Programme evaluation

7.5.1 | HEQC Quality control procedures Provide an example of a document completed | = Review actual
Criterion 12 (vi) — teaching methods by students to evaluate the effectiveness of completed documents
— learning material teaching and of learning material used to evaluate the
NCHE Criterion 7 There is a process and policy for developing Statement from head of academic unit [HOD] delivery of teaching
(iv): Teaching and and evaluating learning materials and ensuring Statement should include: = Discuss the quality
learning the alignment with the programme goals o Information on the monitoring of control procedures over
teaching and learning [including learning teaching methods with
The effectiveness of teaching and learning is material] within the academic unit key staff
seen to be the collective responsibility of all o An evaluation of the effectiveness of = Discuss the number of
academic staff and is regularly monitored and monitoring procedures relating to tuition hours and
the results used for improvement teaching and learning [including learning measurement with the
material] HOD
There must be regular written feedback from a o Any other information pertinent to an = Evaluate the
representative sample of students on: evaluation of quality control procedures effectiveness of student
= Lecturing staff for teaching and learning material feedback on learning
=  Learning material and teaching material
with students
7.5.2 Employer satisfaction Statement from head of academic unit [HOD] | = Discussion with HOD

HEQC Criterion 18
)

=  There is a process in place to assess

Statement should include:
o A description of measures adopted to

to ascertain the
measures adopted to
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8. Assessment

NCHE-ICAN Integrated Accreditation Manual

Assessment covers:

. Assessment — examinations and other assessment techniques adequately measure achievement of the stated learning objectives

= Moderation — to review and monitor the assessment process

. Recognition of Prior Learning - a way of recognizing what individuals know and can do, before undertaking a task, job, or course of study. It may include

testing, or various other techniques of assessment including compiling a profile or portfolio of learning and/or experience.

. Appeal procedures — to deal with students disputing the final outcome of the summative assessment

. Certification procedures — to confirm the transfer of learning, the achievement of competence and the integrity of certification

Criterion 8 : Applications for new accreditation

- All aspects of this criterion must be addressed fully.

- Specimen assessments [formative and summative], including detailed mark plans, must be provided for all courses in the programme.

No _ Ref _ Description _ Self-evaluation evidence _ Monitoring Visit evidence
8.1 Assessment
8.1.1 | HEQC Assessment policies and procedures e Provide the following policies: e Review the Assessment Guide

Criterion 6 (i), 13
(1), (i1). (iii), (iv),
10 (iii) and 14

NCHE Ceriterion
13 (i) - (viii):
Marking,
assessment and
moderation,
security and
certification

The programme has appropriate policies and

procedures, which are clearly documented and

presented to students for:

= Rigorous formative (developmental
assessment during the programme) and
summative (final assessment at the end of
the programme) assessment of students
against competencies detailed in the
Competency Framework;

= Assessment [formative and summative] of
competencies and knowledge [knowledge
reference lists]. The Part 1 examination
does not cover competencies and
knowledge comprehensively and ICAN
relies, therefore, on comprehensive
coverage in the undergraduate and CTA
programmes;

= External moderation and examination of
assessment by appropriately qualified

(o]

O O O O

O

(o]

(e]

(@]

Assessment

Moderation

Moderation and external examination
Appeal

Language policy

= Statement from head of the academic unit
[HOD]
Statement to include:

An evaluation of the policies identified
above and their application

An evaluation of the comprehensiveness
of assessment of competencies identified
in the Competency Framework

A description of steps taken to ensure
that academic staff are up to date with
assessment practices and policies

Any other information pertinent to an
evaluation of this criterion.

= Provide assessment guide for progamme

for the Programme
incorporating:
o Formative Assessment
o  Summative Assessment
o Recognition of Prior
Learning
Review the appeal policy by,
inter alia, discussion with
students
Review assessments for core
and supportive subjects to
assess the effectiveness and
reliability of the assessment
performed
Copies of formative and
summative assessments
[question paper, solutions,
mark plans] for core and
supportive courses should be
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NCHE-ICAN Integrated Accreditation Manual

No

Ref

Description

Self-evaluation evidence

Monitoring Visit evidence

the development of the pervasive qualities and
skills and specific competencies identified in
the Competency Framework.

A continuous and appropriate assessment
process must be adopted — through formative
assessment activities, these should attempt to
test:

=  Pervasive qualities and skills

= Specific competencies

Assessment — CTA

Assessment in the CTA programme must

include separate assessment for each of the core

disciplines [accounting and external reporting,

taxation, management decision making and

control, financial management and auditing and

assurance]

= The separate assessments for each core
discipline may include an element of
horizontal integration of other disciplines

= For the purposes of this criterion financial
decision making and control and financial
management may be considered to be a
single core discipline

= Strategy, risk management and governance
must be assessed through integration into
assessments of core disciplines

=  Students must pass each of the separate
assessments for each of the core
disciplines.

Integrated assessment may be conducted in

addition to the separate assessment of each core

discipline.

= Statement from head of the academic unit

Statement should include:

o  Assurance that all graduates of the
programme [CTA] have passed separate
assessments in each of the core
accounting disciplines

= Copies of formative and summative
assessments for the year under review.
= Copies of course records

= Inspect assessments
= Inspect course records
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No Ref Description Self-evaluation evidence Monitoring Visit evidence
— A mathematics requirement minimum entrance requirements and academic support
NCHE Criterion | — A first language requirement, with = Statement from head of academic unit [HOD] programmes with HOD
8 (iv): Student appropriate level of literacy to cope with the Statement should include: = Discuss the success of students
enrolment programme o Evaluation of entry requirements entering bridging or support
— Appropriate entry requirements to identify = Provide throughput rates for students admitted programmes (and what steps
students who may not meet minimum entry to bridging or support programme or are being taken to improve the
requirements but show the potential to programme success rate where necessary)
progress successfully with additional = Provide throughput rates for
academic support and access to relevant students admitted to bridging /
academic staff — for flexible entry routes support programme
refer 6.1.4
9.1.3 | HEQC Criterion | Entry requirements into the CTA =  Details of minimum entry requirements to be | ® Review entry requirements
2 (iv) and 9 (i) programme provided for each programme [CTA] distributed to students and
= Entry requirements should be such as to including any bridging programmes / third parties
IRBA Std 6a admit students who have a realistic chance academic support programmes for students = Discuss the success rate of
of successfully completing the programme who do not meet minimum entrance students in the CTA
NCHE Criterion | ® Appropriate entry requirements to identify requirements programme in relation to entry
8 (iv): Student students who may not meet minimum entry = Statement from head of academic unit [HOD] requirement for the
enrolment requirements but show the potential to Statement should include: programme
progress successfully with additional o Evaluation of entry requirements = Discuss entry into bridging
academic support particularly relating to throughput rates on and academic support
the programme programmes with HOD
[Providers of only the undergraduate = Discuss the success of students
programme should ignore this criterion] entering bridging or support
programmes (and what steps
are being taken to improve the
success rate where necessary)
= Provide throughput rates for
students admitted to bridging /
support programme
9.1.4 | HEQC Criterion | Flexible entry routes — undergraduate = Details of flexible entry requirements to be Review entry requirements

2 (iii), (vi)
IRBA Std 6b°

NCHE Criterion
8 (ii) (iv):
Student

programme and CTA

Provision should be made for flexible entry
routes and recognition of prior learning,
through entrance examinations / similar
initiatives

provided as well as the additional support
structures put in place to support these students
= Statement from head of academic unit [HOD]
Statement should include:
o Evaluation of the effectiveness of flexible
entry routes and of additional support

distributed to students and third
parties and assess whether these
are effective
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NCHE-ICAN Integrated Accreditation Manual

No _ Ref _ Description Self-evaluation evidence Monitoring Visit evidence

graduates’ pass rates in the CTA programmes to
it is acceptable that pass rates at CTA level for which they transfer and the ITC]

students on a distance learning programme may
be lower than pass rates for students on full time
/ residential programme.

The Part I examination is a standard setting
examination and is one measure of the quality
of the education programme [refer Document
ARP 1 section D 4]. The quality and standards
of the undergraduate and postgraduate
programmes should result in the following
minimum average [3 year moving average] pass
rates for first timers in the ITC:

Distance programmes :  70%

Full Time programmes :  70%

There should be no difference in pass rates for
distance learning graduates at the ITC exam
level as all students who pass the CTA exam
should have a reasonable chance of passing the
ITC given the nature of the ITC.

Admission criteria, quality of programmes,
throughput rates and entry requirements into the
CTA programme all contribute to the pass rate
of first timers in the ITC.
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No Ref Description

Self-evaluation evidence

Monitoring Visit evidence

students in comparison to pass rates of
previously advantage students

e Details of remedial action taken where
pass rates %’s between previously
disadvantage or advantage population
group groups are not in line

10.2 Staff (human resources)

10.2.1 The academic unit should have a strategy in
place for the transformation of its academic staff
complement and the retention of local academic
staff from previously disadvantaged population

Statement from head of academic unit [HOD]

Statement should include:

o Details of the strategy for transforming the
staff complement [academic and support]

= Inspect the Employment
Equity Plan

= Review progress made in
transforming and retaining

groups. o Evaluation of progress made in staff through discussion with
transforming the staff complement management of the unit
Provide Employment Equity Plan and progress | = Discuss progress made in
to transforming and retaining staff where transforming and retaining
available staff with the director of
human resources of the
institution
10.3 The Programme
10.3.1 | HEQC = Mechanisms are in place to recruit, assess Statement from head of academic unit [HOD] = Confirm that mechanisms are
Criterion 2 and select students from disadvantaged Statement should include: in place to recruit, assess and
(vi) education backgrounds o Information relating to each of the select students from
= Initiatives are in place for students from elements of this criterion disadvantaged education
IRBA Std 6f previously disadvantaged backgrounds to o Evaluation of progress achieved with backgrounds

assist them in passing at all levels

= Mechanisms are in place to identify
academic barriers to success experienced by
students from disadvantaged backgrounds
and to respond to these barriers

=  Promote fair and equal access for all into
programmes

= Develop bridging programmes and financial
support opportunities

respect to each of the elements of this
criterion

o Any other information pertinent to
evaluation of this criterion

= Evaluate progress made by
discussion with management of
the unit
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No

Ref

Description

Self-evaluation evidence

Monitoring Visit evidence

agreement in place

= Articulation agreements must be written and
signed by appropriate representatives of both
parties to the agreement.

= The undergraduate accredited university should
satisfy itself that the undergraduate programme
articulates appropriately with the CTA
programme with which there is a formal
articulation agreement, with regard to syllabus
content and standard of assessment of the core
courses [financial accounting, auditing,
taxation, management accounting and financial
management]

to an evaluation of this criterion.

11.2 Pass rates in the CTA programme

11.2

ICAN
TRECO

Pass rates in the CTA programme

There should be a pass rate for graduates of the
accredited undergraduate programme in the CTA
programme to which they are admitted through the
formal articulation agreement(s) which is at least
equivalent to pass rates of other students of the
CTA programme. Pass rates are for first time
participants in the CTA programme and is a
moving average over three (3) years.

= Statistics of CTA pass rates are required.

[Refer to criterion 9.2.1 where this and other
statistics are required]
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13. The Academic Trainee

Programme

NCHE-ICAN Integrated Accreditation Manual

(Only applicable to education providers who have applied to and been accepted to offer the Academic Trainee Programme)
[Not applicable to education providers of only the undergraduate programme]

The education provider is able to offer a quality academic trainee programme which offers academic trainees a range of academic experience, provides adequate
supervision and support and performs regular performance evaluations.

No | Ref

_ Description

_ Self-evaluation evidence

_ Monitoring Visit evidence

13.1 Variety of experience

The education provider must provide evidence
that the academic trainee will receive a variety
of experience in:

Lecturing;

Tutorials;

Preparation of teaching material;

Setting and marking of assessments;

Research

= Statement from head of academic unit

[HOD]

Statement should include:

o Information relating to the breadth of
experience obtained by academic
trainees

o  Evaluation of the breadth of experience
obtained by academic trainees

Interview academic trainees
in order to evaluate the
breadth of experience
obtained

Discuss breadth of
experience with head of
academic unit

13.2 Performance evaluations

Academic trainees must be regularly evaluated

= Statement from head of academic unit
[HOD]
Statement should include:
o Details of performance evaluation of
academic trainees
o Evaluation of the effectiveness of
performance evaluation of academic
trainees
= Provide actual performance forms for each
academic trainee

Review actual performance
evaluation forms for each
academic trainee

13.3 Selection

The education provider must have a

documented process for selecting academic

trainees. The selection criteria must be clearly

set out and should include:

= Academic excellence

= Previous participation in teaching activities
(such as tutorials)

= Other extra curricula activities

= Provide the policy for the selection of
academic trainees
= Statement from head of academic unit
[HOD]
Statement should include:
o Evaluation of the process of selecting
academic trainees

Confirm the consistency of
the selection process with
the policy during the
interview with the academic
trainee
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APPENDIX 1

The accreditation criteria categories are as follows:

Accreditation Criteria Categories New On-going
Application accreditation
effective 2014
1. Legal requirements 1.1 Formal academic environment °
1.2 HEQC compliance °
1.3 SAQA compliance °
1.4 DHE and T compliance °
1.5 NQF compliance °
1.6 NADEOSA compliance °
2. Resources 2.1 Financial resources
2.1.1 Going concern °
2.1.2 Allocation of financial resources ° °
2.2 Physical resources
2.2.1 Lecture, tutorial and study venues °
2.2.2 Staff facilities °
2.2.3 Library facilities °
2.2.4 Distance students access to physical . °
resources
2.3 Technological resources
2.3.1. Computer facilities - Students ° °
2.3.2 Distance students access to ° °
technological resources
3 The Accounting Department / 3.1 Management and administrative
School / Academy / Similar resources
institution providing Higher 3.1.1 Vision, mission and objectives °
Education Qualifications towards 3.1.2 Communication °
the Chartered Accountant 3.1.3 Management Information Systems o
Designation 3.1.4 Integrity of certification °
3.1.5 Distance learning administrative °
resources
3.2 Staff (human resources)
3.2.1 Staff recruitment and retention ° °
3.2.2 Sufficient number of suitably ° °
qualified staff
3.2.3 Qualification and experience ° °
3.2.4 Allocation of staff . °
3.2.5 Staff development ° o
3.2.6 Staff evaluation ° °
3.2.7 Workload ° °
4  Support 4.1 Academic Support

4.2.1 Academic development initiatives
4.2.2 Support services for individual
students

4.2 Academic Services

4.2.1 Administrative Services

5 Internal Quality Assurance

5.1 Internal quality Assurance

6  The Accounting Department /
School / Academy / Similar
institution providing Higher

6.1 Management Resources
6.1.1 The programme
6.1.2 Department management
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Accreditation Criteria

Categories

New
Application

On-going

accreditation
effective 2014

Education Qualifications towards
the Chartered Accountant
Designation

6.1.3 Academic leadership

7  The Education Programme (B
Comm (undergraduate) and / or
CTA (postgraduate)

7.1 Programme research, design and
development

7.1.1 Appropriate match of learning
needs to student intake

7.1.2 Transfer out of CA programme
7.1.3 Programme is properly planned
7.1.4 Requirements of the CA profession
7.2 Course content

7.2.1 Clearly defined syllabus

7.2.2 Competency Framework

7.2.3 Coordination of course content
between subjects

7.2.4 Integration of information
technology

7.3 Teaching and learning methods
7.3.1 Teaching and learning methods
appropriate

7.3.2 Use of variety of appropriate
teaching methods, encouraging lifelong
learning

7.3.3 Instructional policy

7.4 Programme co-ordination

7.4.1 Programme co-ordination

7.5 Programme evaluation

7.5.1 Quality control procedures -
programme

7.5.2 Quality control procedures

- teaching methods

- learning material

7.5.3 Employer satisfaction

8  Assessment

8.1 Assessment
8.1.1 Assessment policies and procedures
8.1.2 Variety of assessment methods

8.1.3 Assessment - CTA

9  Student Support

9.1 Entry requirements for students
9.1.1 Entry requirements documentation
9.1.2 Entry requirements into the
Undergraduate programme

9.1.3 Entry requirements into the CTA
programme

9.1.4 Flexible entry routes —
undergraduate programme and CTA
9.1.5 Student numbers

9.3 Retention and throughput of
students

9.3.1 Throughput

10 Transformation requirements
towards equitable demographic
targets

10.1 Students
10.1.1 Students

10.2 Staff (human resources)
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Accreditation Criteria

Categories

New
Application

On-going

accreditation
effective 2014

10.2.1 Staff (human resources)

10.3 The Programme
10.3.1 The Programme

11 The Academic Trainee Programme
(if applicable)

11.1Variety of experience
11.2 Performance evaluations
11.3 Selection

12 Articulation of students to an
accredited CTA or equivalent
programme

12.1 Formal articulation agreement
12.2 Pass rates in the CTA programme

13 Alignment of the CTA programme
to the undergraduate programme
which students are admitted

13.1 Alignment with undergraduate
programme
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APPENDIX 2

Universities with accredited programmes — 2017

University name Undergraduate qualification Bridging CTA or equivalent (post graduate programme
programme that allows access into part one QE)
Monash South Africa B Bus Sci (Acc) Postgraduate Diploma in Accounting
Nelson Mandela B Com (Accounting for Postgraduate Bachelor of Commerce Honours (Accounting)
Metropolitan Chartered Accountants) Diploma in
University OR Accountancy
B Com (Rationum)
North West University | B Com (Chartered B Com Hons Bachelor of Commerce Honours (Chartered
Accountancy) (Financial Accountancy)
OR Accountancy)

B Com (Forensic Accountancy)

Rhodes University

B Com

Postgraduate Diploma in Accounting

OR

Bachelor of Commerce Honours (Financial
Accounting)

University of Cape
Town

B Bus Sci Finance (CA stream)
OR

B Com Financial Accounting
(CA stream)

Advanced Diploma
in Accounting

Bachelor of Commerce Honours (Accounting)
OR
Postgraduate Diploma in Accounting

University of Fort Hare

B Com (Accounting)

Advance Diploma in
Accounting

Postgraduate Diploma in Accounting

University of Free State

B Acc

Bachelor of
Commerce Honours
(Accounting) - CA
Stream

Bachelor of Accounting Honours

University of
Johannesburg

B Acc
OR
B Com (Accounting)

Bridging Certificate
in the Theory of
Accounting

Bachelor of Commerce Honours (Accounting
with specialization in Chartered Accountancy)

University of Kwazulu-
Natal

B Com (Accounting)

Postgraduate Diploma in Accounting
OR
Bachelor of Commerce Honours (Accounting)

University of Limpopo

BAccSc - Bcompt

Bridging Certificate
in the Theory of
Accounting

Postgraduate Diploma in Accounting

University of Pretoria

B Com (Accounting Sciences)

Bachelor of Commerce Honours (Accounting
Sciences)

OR

Certificate in the Theory of Accountancy

University of South
Africa

Bcompt (Financial Accounting)
(Foundation Stream) OR
Bcompt (Financial Accounting)

Advanced Diploma
in Accounting
Sciences

Postgraduate Diploma in Accounting Sciences —
CTA Level 1 & 2

University of
Stellenbosch

B Acc OR
B Acc LLB

Bachelor of Accounting Honours

University of the
Western Cape

B Com (Accounting)

Bachelor of Commerce Honours (Accounting)

University of the
Witwatersrand

B Acc Sc

Higher Diploma in Accountancy
OR
Bachelor of Accounting Sciences (Honours)
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